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Next meetings are October
26th, and November 16th. All
meetings start at 8 p.m.

Sarah Oleary

Many workers think they have
to actually lose wages from
missed work before they are
supposed to file a claim with
the WCB.

This is wrong.

If you have an injury or
symptoms of illness which you
feel are from work, or if you see
a doctor, nurse or First Aid, you
must report to the WCB and to
your employer!

You have one year to report to
the WCB but you must report
to your employer “ as soon as
practicable” under s. 53 of the
Workers’ Compensation Act.
This is good practice, as well.
You never know when you are
going to have further or more
serious problems from an injury
or a set of aches and pains that
don’t seem too serious at first.
Whether you miss work or not,

if you are having problems you
should report them.

Let me give you an example of a
situation | encounter all too often.

Joe Worker had a sore
arm 18 months ago
after doing some heavy
work. He saw the doctor
and it was diagnosed as
epicondylitis. The doctor
said it was from the
nature of his duties at
work that day.

Joe didn’t miss any work.
He iced the arm and took
Advil. He went to the
physiotherapist for a
couple of visits. His arm
problems cleared up.

Joe’s doctor had sent in
a report to the WCB, as

(Continued on page 5)
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This is an exciting time for your
Union as we are once again
entering into a period of change
and renewal.

Our National Convention will be
held this year in Vancouver and
is set to take place from October
15th to 19th. Brian Payne, who
is currently our National
President, has announced his
retirement and is therefore not
running for re-election. The only
declared candidate to date is
Dave Coles, who is currently our
Western Region Vice President.

With Dave seeking the National
President’s position, the position
he is vacating is now up for
grabs. Currently there are two
declared candidates. Those
candidates are Don MacNezeuil,
one of the two Western Region
Administrative Vice Presidents;
and Don Boucher, a National
Representative in the Western
Region.

Seeking election for the
Administrative Vice President
position vacated by Don MacNeil,
are Bob Hughf, a National
Representative in the Western
Region; and Keith Barrington,
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also a National Representative in
the Western Region.

There are many other elections
that will take place, including the
election for Rank and File
Executive Board positions.

There is also a lot of other work
that goes on at convention. In
fact, the main work at convention
is to set the direction of our Union
for the future. This is the place
where Union policy and Union
Constitutional changes are set
through debate and resolutions.
It is members like yourselves,
who work in the plant, that debate
and vote on the Convention
resolutions.

Your Local Union has always
played a key role at Convention
and we expect no different this
time. Your delegates are active
at the microphones and
participate fully in all convention
activities.

We will provide a full report at an
upcoming Union meeting on all
the significant events and
decisions that come out of the
Convention.

Articles appearing in Nesw and Views express the
views of the authors. They are not necessarily
the policy of the CEP or views shared by the

editors or CEP officers.
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Buckeye |

One of our members at the plant, Justin Locke,
who has been at Buckeye for about 6and a half
years, was in an accident. He was traveling with
two other friends outside of Chilliwack. A semitruck
crossed the line and hit their vehicle. The driver
and one other person in the truck were instantly
killed. Justin has survived. He has a shattered
arm; they have put a plate and eight pins in it to
hold it together. Justin is now home and on the
road to recovery.

We all wish him well in his long recovery.

Aaron Faulkner

September 2006

Page 3

Pliant

On Sept 11, the plant committee met with Gord
Campbell and Jim Britton to discuss the out-
standing grievances. At this time are 10. These
range from suspensions, terminations, clerk typist
and extrusion postings.

On a lighter note we send our congratulations to
Wayne Alexander and Monika Alter, who got
married in July. We also send our best to Mark
Andrews who drives for us, he also got married to
his long time girlfriend Luba.

Shelly Ihloff
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LETTERS T0
THE EDITOR

I would like to extend a heartfelt thanks to the
National Union, Local 433, Crown Packaging
and especially the generous employees at
Crown. Who when the hat was passed around
for my retirement, donated enough money for
me, and a fellow member, Don Latter, to attend
a NASCAR race ( a lifelong dream for both of
us).

A special thanks to Darrell Brown for thinking of
me and arranging a “thrill of a lifetime” at the
“Pocont 5007, in Pennsylvania. | have a books’
worth of memories. So thank you again.

Mike Wall

ps: Please give to your local ALS Society.
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Brother Mike Wall at
Pocono 500 in
Pennsylvania.
Brothers and Sisters
from Crown
Richmond, the Local
and the National
Union all chippedinto
send Brother Wall,
who has ALS, whose
dream wastogoto a
NASCAR race.

SONOCO NEW
WESTMINSTER

We have had a busy summer and early fall, with
a fair bit of overtime in both Spiral departments
as well as Finishing.

Our two summer students have left for school in
the east, and we currently have two young women
hired as casuals.

One more employee had made the transition to
become a Sonoco employee this past week.
Welcome to Roberto!

Employees’ recent service levels :

Ed Mitchell ~ 3years July 31st

Jai Narayan 32 years October 2nd
Brian Young 26 years November 4th
Donald Fong 33 years November 16th
Submitted by

Lyle Mielitz
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(Continued from page 1)
WCB

he is legally obliged to do. The WCB
then sent Joe the Form 6, Application
for Compensation. Joe thought about
filling it out and said,” No need to bother.
I'm fine now.”

This was Joe’s big mistake.

Eighteen months later, Joe was doing some
heavy work and the same problem started up
again. He went to the doctor, took
physiotherapy, iced it and took anti-
inflammatories, like he had before. Only this
time, it didn’t get better. It lasted for months and
Joe was missing a lot of work. He filed an
Application for Compensation with the WCB but
he was out of luck. The letter he got back said:

Dear Mr. Worker:

We note in reviewing your medical
records that you had a previous non-
work-related epicondylitis
approximately a year and a half ago.
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Since this is a pre-existing problem, it is not
a responsibility of the WCB.

Joe was really angry about this. He came to the union
and said that he’d hurt his arm on the job. It was NOT
a non-work-related injury and his doctor could confirm
that. But as far as the WCB is concerned, it was.

If you don't file with the WCB within one yearyou
are out of time. The WCB does not care where your
problem came from. As far as they are concerned,
Joe could have hurt his arm skiing for the Canadian
Olympic Team. They just don’t care. He has a pre-
existing non-work related condition, and he is not
going to be covered, except, perhaps, to the extent
that he might be covered for a temporary aggravation
of that pre-existing epicondylitis.

And if Joe had sent in his application to the WCB and
been denied and did not appeal it, it would be the
same thing. If you file with the WCB and they turn
you down, you have to appeal or else it’'s the same
as if your injury happened outside of work.

Remember, you don’t have to miss work. If you have
an injury or symptoms of any kind which you relate to
your activities at work, fill out those forms. YOU
are the one who may live to regret it if you do not!

Golf anyone?

Greg Duff of the Local Executive is trying to
start up a Local 433 Golf Tournament. He needs
to know how many people would be interested
in playing a Texas Scramble in September of
2007.

If you are interested Greg would like to hear
fromyou ASAP. His email is ggduff@shaw.ca
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Letters to the editor get
your message out

CAW Health, Safety and Environment Newsletter/CALM

Letters to the Editor are a cheap, effective way
of conveying your viewpoint to a lot of people.
Letters to the editor are well read, more than a
newspaper's own editorials. Editors love to get
letters to the editor. It means that someone is
reading their paper.

Newspapers love debate and controversy. More
controversy means more readers. People read the
smaller, community papers, yet community papers
are crying for letters.

Bigger papers run letter by subject in proportion to
the numbers they receive. They go into pro and
con stacks. If pros outnumber cons by two to one,
two pros will be printed for every con. So even if
your letter doesn't get printed, it can help tip the
balance for your point of view.

People write letters to the editor when they strongly
disagree or agree with an editorial or another letter,
when they want to correct faulty information, or
when they are angry about something.

September 2006
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Where can you get information to write a letter to
the editor? Picket line leaflets and union bulletins
have made their way to the letter page when
members took the time to use the information and
write their own letters.

Pointers on writing a good letter to the editor
Brevity. Keep it short—200 to 350 words maximum.
Timeliness. Write the letter within a day of the issue
you are responding to. The longer you wait, the
less newsworthy it is and the less likely you will
write it.

Clarity. Keep your argument straightforward and
easy to follow.

Politeness. Attack the argument, not the person.
Humour. A little humour or an ironic twist will catch
the editor’s eye.

Accuracy. Check your facts.

Authority. If you are writing on behalf of your local
union, your letter has a better chance of being
printed but if you say you are writing for the local,
make sure you have their okay.

Personal first-hand knowledge. This improves your
chances of having your letter printed.

Identify yourself. Don’t forget to sign your name,
give your address and a day-time telephone
number where you can be reached.

Norampac

We have had a steady summer and things are
getting busy for September. | know that a lot of
us have been thinking about our forklift
mechanic, Dan Deuckman, who recently had a
heart attack, during his vacation no less, and is
recovering at home. Get well soon Danny!

This summer and the coming fall has been one
for nuptials as at least two of our members have
been wed already and two more set to do so
before Christmas. Congratulations to you all. I'd

like to welcome the two new hires, Rick and
Rick (CEP members from local 789), both of
whom worked for the Domtar mill that closed in
June. I'd like to thank the company for agreeing
to consider the brothers and sisters from that
plant for positions in ours.

Finally I'd like to welcome Rob Kirk to the Plant
Committee. | know you’ll be a good addition to
the team.

In solidarity, James Monks
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Pension Plan Benefits Increase in 2007

On behalf of the Board of Trustees, | am pleased to advise you that the financial status of the
Pulp & Paper Pension Plan has allowed the board to grant benefit improvements for active
retired members. Although the plan has a current surplus of approximately $180 million there
remains a small deficit when looking at the target plan.

You should be very pleased with your plan as we have been able to provide significant benefit
increases over the past several years while others have been just maintaining or having to
reduce the benefit levels to not only active participants but to retirees as well.

The reason that we are were we are today is quite simple. We had to address our problems
in the early 1990s and make some hard decisions. We were fortunate that we had the
financial advisors with the foresight to provide the board with the direction required and the
board with the determination to follow that advice and not get carried away in the investments
that were available. Even now with the industry downsizing the various mills, the plan will not
be impacted by these actions.

On January 1, 2007, the plan benefits for active participants will be:
o Pre-January 1, 1997 service ( flat benefit) will increase from the current $49.20 to
$50.18 per month per year of service. This is an increase in the benefit of

approximately 25% over the past ten years.

o PostJanuary 1, 1997 service ( career earnings ) will increase from the current 1.5% to
1.55%. This is an increase of approximately 20% over the past three years.

0 There will be a career update implemented for 2007.
On January 1, 2007, the plan benefits for retirees will be:
0 Retirees will have their pensions increased by the cost of living formula (0.6%). The

cumulative increase that pensioners have received since 1999 has been just over 4%.

Please feel free to post this on your bulletin boards or publish it in your newsletters, as the plan
participants should feel proud about their pension plan and how it will provide for them in their
retirement.

Editors note: This is for members fo the Pulp and Paper Pension Plan.
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Unisource

Things are pretty much the same at Unisource.
We have the usual issues concerning overtime,
operational procedures, productivity, etc. We are
currently working on the “New Road Map to
Success”, which is designed to put us back at the
top and make us the number one supplier for our
customers.

Management has finally seen the light and is
actively recruiting new employees, which should
help to alleviate some of the pressure that we have
been under.

Other than that it is the same old, same old.

Brad Johnson

Five reasons not to
sell Canadian water

Canadian Perspectives/The Council of Canadians/CALM

Stephen Harper has still not clarified his
government’s position on bulk water exports, and
the Conservative Party has said nothing about
growing concerns about the stability and quality of
Canada’s water supply.

Here are five reasons why Canada should turn off
the taps on water commodification and bulk water
exports.

The free market doesn’t guarantee access to water.
Treating water as a commodity will widen the gap
between the “haves” and “have-nots.”

Bulk exports could open the floodgates to trade
challenges. The North American Free Trade
Agreement (NAFTA) defines water as a “service”
and an “investment,” leaving Canadian water
vulnerable to thirsty foreign investors. Once
Canada allows water to be diverted outside our
borders for large-scale industrial purposes, foreign
investors must be given the same “national
treatment” as Canadian companies.

Canada’s water supply is limited. The perception
that Canada has an unlimited supply of water is a
myth. More than one quarter of municipalities have
faced shortages in recent years. One third of
Canadians rely on groundwater for their daily
needs, but we have no understanding of how long
this supply will last. Only one per cent of the water
in the Great Lakes is renewable, and climate

change poses a major threat to the lakes, causing
longer drought periods and unstable precipitation.
Public water is safer, cleaner and more
affordable. Allowing corporate interests to control
public water resources will weaken the central
role of the government as the guardian of our
water supply. When for-profit companies control
drinking water, public health and safety are
compromised.

Water is essential for people and nature. There is
no replacement for fresh water to meet the needs
of human health and livelihoods. Water cannot be
treated like oil, a tradable commodity. Life is
possible without oil, but we cannot live without
water.

Tommy3 street

Directions/UFCW/CALM

On May Day 2006, the city of Toronto named a
residential street in honour of “the father of
medicare,” Tommy.Douglas..

The street is located in the north of the city on a
former industrial site. Tommy Douglas Gardens
stands as a small but lasting tribute to his vision.
Tommy's daughter, actor and social activist
Shirley Douglas, said, “l love the idea that
children will raise their hands in school and say
‘l live on Tommy Douglas Gardens.’ He would be
so happy.”

Douglas added, “If anyone asks me for
directions, | would be happy to say, ‘If you are
looking for the Road to Jerusalem, turn left on
Tommy Douglas Gardens'—and | will be sure to
point out that it's a two-way street.”
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Deep observations and sage advice
Intermet/LALN

When | die, | want to die like my grandfather. H
died peacefully in his sleep, not screaming like
the passengers in his car.

If you have a lot of tension and you get a headache,
“Take two aspirin” like it says on the bottle and
keep away from children.

“The problem with being the designated driver is
it's not a desirable job. But if you ever get sucked
into doing it, have fun. At the end of the night, drop
them off at the wrong houses.”

— Jeff Foxworthy

“If awoman has to choose between catching a fly
ball and saving an infant’s life, she will choose to
save the infant’s life without even considering if
there is a man on base.”

— Dave Barry

Relationships are hard. It's like a full-time job, and
we should treat it like one. If your boyfriend or
girlfriend wants to leave you, they should give you
two weeks’ notice. There should be severance pay,
the day before they leave you, they should have to
find you a temp.”

— Bob Ettinger

“My Mom said she learned how to swim when
someone took her out in the lake and threw her
off the boat. | said, ‘Mom, they weren't trying to
teach you how to swim.””

— Paula Poundstone

“A study in the Washington Post says that women
have better verbal skills than men. | just want to
say to the authors of that study: ‘Duh.’”

— Conan O’Brien

“Why does Sea World have a seafood
restaurant? I'm halfway through my fish burger
and | realize, Oh my God.... | could be eating a
slow learner.”

— Lynda Montgomery

“If life were fair, Elvis would be alive and all the
impersonators would be dead.”

— Johnny Carson

“Sometimes | think war is God’s way of teaching
us geography.”

— Paul Rodriguez

“My parents didn’t want to move to Florida, but
they turned sixty and that'’s the law.”

—Jerry Seinfeld
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Workers’rights suppressed
PPWC Leaflet/PPWC/CALM

One hundred and fifteen trade unionists were
murdered for defending workers’ rights in 2005.
More than 1,600 were subjected to violent assaults.
Some 9,000 were arrested. Nearly 10,000 workers
were sacked for their trade union involvement.
Almost 1,700 were detained.

Latin America remains the most perilous region
for trade union activity, with Colombia once again
topping the list for killings, intimidation and death
threats. Seventy Colombian unionists paid the
ultimate price for standing up for fundamental
rights at work. Alongside the 70 killings, 260
Colombian trade unionists received death
threats, in a climate of continuing impunity for
the assassins and deliberate targeting of trade
unions by armed groups.

The education sector was a particular focus for
repression, contributing to a growing phenomenon
of violence against women workers.

Elsewhere in the Americas, eight rural workers’
rights supporters were killed in Brazil. In Honduras,
regional trade union coordinator Francisco Cruz
Galeano was slain last December. In Guatemala,
the pervasive climate of violence and fear,
especially against women workers, continued with
workers in education, banking and agriculture
amongst the primary targets.

Systematic violations of workers’ rights in export
processing zones was a prominent feature in
Mexico and the Dominican Republic in particular,
with multinational companies profiting from low
wages and exploitative working conditions,
especially in supply chains in the textiles and
metals sectors.

“This year’'s report reveals deeply disturbing
trends, especially for women, migrant workers and
those who work in the public sector,” said
International Confederation of Free Trade Unions
General Secretary Guy Ryder. “The death toll was
slightly lower in 2005 than the previous year, but
we are nevertheless witnessing increasingly
severe violence and hostility against working
people who stand up for their rights.”



Lifeis cheap at Wal-Mart
UFCW/CALM

On July 5, 40 workers at Wal-Mart in St-Jean-Sur-
Richelieu, Quebec were ordered to search for a
bomb, even though police recommended that the
store be evacuated.

Workers were traumatized from the forced search
and an investigation is under way.

“This was a pretty sad message about how
much value Wal-Mart puts on the lives of its
workers,” says Wayne Hanley, national director
of UFCW Canada.

“No worker’s life is worthless. What made Wal-
Mart think it had the right to endanger 40 people
without their consent? Why did Wal-Mart usher out
its customers but order its workers to stay put?
What if a bomb really had been planted?”

“In case Wal-Mart hasn’t told them, Wal-Mart
workers should know they have the legal right to
refuse dangerous work without fear of reprisal. If
these workers had union representation they would
have known they had the legal right to refuse.”

. For more information see
www.walmartworkerscanada.com

Doctors for medicare
News Bulletin/lUNA/CALM

A national group of physicians has formed a new
organization to advocate for public health care,
Canadian Doctors For Medicare.

“Medicare is under threat, and our patients need
us to stand up for them,” says a statement from
the group.

“Since the introduction of our single-payer
insurance system, Canadians have had to reaffirm
their commitment to the principle that we should
provide health care based on need, rather than
ability to pay,” the organization says.
. For more
canadiandoctorsformedicare.ca

information

© Clarke/CALM

Rosemary Brown (1930-2003)

“To be Black and lemale 10 a society that 1s both racist
and sexist 1s o be in the unigue position of having
nowhere to go but up!”

Rosemary Brown was a champion of women’s and
minority rights and a political and social acuvist whose
contributions 1o democratic and social processes are
exceplional

Brown came to Canada in 1951 to complete her studies.
In the 1960s, she worked as a social worker with vanous
agencies in B.C. In 1987, she became the Ruth Wynn
Woodlford Professor of the Endowed Chair in Women's
Studies at Simon Fraser University.

Brown had the distinction of being the first Black
woman in Canada to be elected to public office, in
1972 in B.C., serving as a member of the legislative
assembly until 1986. She was also the first to run for
the leadership of a federal political party in 1975,
finishing, after four ballots, a close second in the NDP
leadership race.

Brown was a CEO of MATCH International, an organ-
ization that works with women in developing countries,
She participated in many national and international
conlerences on peace, women's issues and human rights,
she was appointed Chiel Commissioner of the Ontario
Human Rights Commission, and served until 1996,




